
6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from 

policies, administrative setup, appointment and service rules, procedures, etc.  

The Management monitors the Following processes: Teaching-Learning Process Recruitment 

Promotion of Staff Academic Development of faculty members Financial Support Evaluation 

of Teachers Performance The recruitment of the teachers is as per the norms of the UGC, 

State Government and the University. Each and every staff as and when eligible for 

promotion by acquiring required qualification and the score as stipulated by the API of UGC 

norms. The various committees are made such as Admission Committee, Time-Table, 

Academic Planning, Library, Examination, NSS Committee, Grievance Redressal Cell etc. 

The College has a Grievance Redressal Cell to redress the grievances of the employees. The 

management, the Principal and the HOD resolve minor disputes if any. If there are major 

grievances, the Cell looks into the matter seriously and if it is not resolved the alternative Cell 

is also available with the University where the employee can also lodge his complaint.  

CAS Approval of the Faculty Members 

   

 

 



  

   

 



   

                            


